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Abstract: The study aims at finding out African students’ motivations for professional career choice. To achieve this
goal, a sample of 148 respondents studying and living in China was used for the survey. Descriptive statistics were used
to find out three types of professional careers and theory of planned behaviour was used to analyse attitude of African
students regarding the future job occupations. The results revealed that African students in China are more willing to
undertake entrepreneurial career for self-employment purpose, the study also revealed one special professional career
‘Employee-Entrepreneur career’. The study concludes that; students’ choice depends of their motivations towards

respective career.
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1. INTRODUCTION

Researches in the field of entrepreneurship are
many: some focus on entrepreneurs’ personal traits
(Clelland 1961), some researches relate
entrepreneurship to the notion of organization
(Bygrave, and Hofer 1991) while others focus on
enterprise creation (Verstraete 2003). In the field of
economics, entrepreneurship is defined from an
entrepreneur’s perspective and most of these researches
consider an entrepreneur as someone who stimulates
economic growth through innovation (Schumpeter
1939, and Drucker 1985) and through the creation of
new products and service (Dejardin 2000; Shane and
Venkataraman 2000). The importance of
entrepreneurial activities has led many researchers to
predict individual entrepreneurial intention through the
Ajzen’s Intention Model (Ajzen 1991) and
Entrepreneurial Event Model (Shapero, and Sokol
1982). Most of these researches focus on the impact of
education or entrepreneurship training programs on
students’ entrepreneurial intention (Boissin et al., 2008;
Lifian 2004, and Zhao et al., 2005). African students
are studying and living in China; ranked the second
largest economy in the world: What influence could the
Chinese economic environment have on African
students’ professional career choice after the return?
The purpose of this study is to find out the motivations

towards the choice of respective professional careers
and what impact the students’ choice of the futures
professional occupations could have on African
economic development after their return to their
respective countries. This paper is organized such as
follows: literature review examines the notions of
entrepreneurship and unemployment, the theory of
planned behaviours and students professional career
choice, empirical research found out three categories of
professional careers among African students living and
studying in China. Finally, findings are discussed and
then the conclusion of the study is presented last.

2. LITERATURE REVIEW
2.1 Entrepreneurship and Unemployment

The anxiety of looking for jobs after their
graduation is one of the factors that influence youths’
choice of job occupation. As reported by the World
Bank/Africa development indicators (2011), in Africa, 7
to 10 million young people entering the labour force
each year. So, entrepreneurship is the way to jobs for
African youths.

Concerning entrepreneurship in Africa, Global
Monitor  Entrepreneurship  reported that most
entrepreneurs in the sub-Saharan Africa region
undertake entrepreneurial activities for a necessity
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driven motive, meanwhile most activities are developed
for survival reasons and it’s largely dependent on the
agricultural sector (Herrington and Kelley 2013).

Indeed, some researchers supported that the
development of small business activities and the
important part of informal sector in most Africa
countries is due in part to self-employment purpose
(Alby et al.,, 2013, Kayanula and Quartey 2000, and
Daniels 1999). In the same line, Millan et al.,, (2010)
asserted that self-employment is an alternative to
unemployment.

Concerning  the  motivations  towards
entrepreneurship, Shapero and Sokol, (1982) asserted
that there are some motives or entrepreneurial events
such as: loss of job, migration, opportunities that push
individuals to undertake entrepreneurship acts.

2.2. Students and professional career choice

Concerning the professional career choice of
students, some researches focus on the pre- decision
stage that strive to understand students’ attitudes
regarding career choice through the analysis of
students’ demographic characteristics and social
environment (Krueger and Carsrud 1993, and
Kolvereid, 1996a). On students’ intentions towards
entrepreneur career; Boissin et al., (2008) asserted that
French students’ choice to pursue one career depend on
the expectations they have towards a given type of
professional career (employee career or entrepreneur
career). In the same vein, Tounes (2006) supported that
individual entrepreneurial intention is influenced by
some elements in the environment such as: socio-
cultural, political and economic factors. Lifian (2004)
found out that training programs on entrepreneurship
have a positive influence on student’s choice of
becoming entrepreneurs, while Zhao et al., (2005)
asserted that gender variables also influence students’
professional career choice and they found out that male
students appear to be more willing to undertake
entrepreneur career than female students.

The above authors argued that some factors
including  social, cultural, economics, training
programmes have a certain influence on student choice
of the type of job occupation. Majority of African
students in China are sponsored by the Chinese
governments’ scholarship program while a few are self-
sponsored students. These students acquire academic
knowledge and technical skills during their study
period; but also being in an economic environment with
a lot of developmental business activities around their
respective campuses; all these factors could have a
certain impact on students’ choice of professional
careers.

2.3. Theory of Planned Behaviour and students’
professional career choice

The theory of planned behaviour is also used
to predict and understand students’ behaviour towards
professional careers such as becoming entrepreneurs
(Boissin et al., 2008, and Tounes 2006). The theory of
planned behaviour (Ajzen 1991) postulates that: the
intention to perform the behaviour is influenced by
three independent components such as: attitudes which
refer to individuals’ beliefs, while subjective norms
refer to social environment (parents, friends) and
perceived behavioural control is a degree to perform or
not the behaviour. This study was based on the theory
of planned behaviour, but focused on attitudes as main
determinant variable of student behaviour towards the
choice of professional career. According to Ajzen and
Fishbein (2000: 2), ‘“an attitude is best considered to be
a person’s degree of favourable or unfavourable with
respect to psychological object’’. The intention model
assumes that attitude is an individual positive or
negative belief to perform behaviour and attitude is
assumed to have a direct effect on behavioural intention
(Ajzen, 1991). African students’ entrepreneurial career
choice depends on the beliefs that they have in favour
of respective professional careers (entrepreneur or
employee) and these beliefs are measured from their
motivations or from their perceptions regarding
entrepreneur career or employee career.

3. EMPIRICAL RESEARCH
3.1. Data Collection and Analysis

The study was based on the survey carried
among 148 African students living and studying in
China by Wang and Pene (2014) in January and
February 2014. These authors choice of respondents
was guided by two criteria; the graduation year and the
time of their return to Africa where they will face
professional career choice. The researchers used
questionnaires to collect the desired data and A Census
and Survey Processing System (CSPRO 4.1) Software
was used for data entry, while Statistical Package for
Social Science (SPSS17) was used for descriptive
statistics.  This study empirical analysis was made
based on these descriptive statistics results.

3.2. RESULTS
3.2.1. Sample Characteristic

As earlier noticed, the survey involved 148
respondents, and out of this number 88 were male while
60 were female. All study levels were included
(Bachelors 39.9 %, Masters 49.3 % and Doctorates
6.1%). Students were largely majoring in medicine
(37.2%) engineering science (23.0%) and economics
(10.1%). Tablel presents sample characteristic.
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Table 1: Sample Characteristics:

Variables Respondents Percentage in percent
Gender Male 88 59.5
Female 60 40.5
Age Minimum 17
Maximum 45
Average 26.60
Study Level Bachelors 59 39.9
Master 73 49.3
Doctorate 9 6.1
Others 7 4.7
Major(Specialty) Medicine 55 37.2
Engineering Sciences 34 23.0
Economics 15 10.1
Others majors 44 29.7
Home country North Africa 5 3.4
West Africa 49 33.1
Central Africa 37 25.0
East Africa 31 20.9
South of Africa 26 17.6
Location in China(City) North of China (13 cities) 122 82.43
South of China (07 cities) 26 17.57

Source: Wang and Pene (2014) survey

3.2.2. Professional Career Choice

The choice of professional career was
measured based on the question: After your return
would you like to be an employee or an entrepreneur?

respondents want to be entrepreneurs, while 32.4
percent want to be employees and 13.5 percent want to
be both employees and entrepreneurs. Table 2 presents
different types of professional career.

The results revealed that 54.1 percent of the
Table 2: Professional career choice
Items Percentage (%) | Effect on choice (%)
Professional career choice
Entrepreneur 80 54.1
Employee 48 32.4
Both: Entrepreneur and Employee 20 13.5

Source: Wang and Pene (2014) survey

3.2.3. Motivations for the Career Choice

Students who want to be employees are

Motivations were measured from the question:
What is/are your motivation(s) for this choice of
career? The results revealed that for each type of

motivated by variables such as follows: to have a stable
job (94,1%), to have a stable income (69.1%), to have
little stressful jobs (33.8%), to have a simple and less

professional career choice, students have various complex jobs (47.1%) and to have a job that requires
motivations: students who want to be entrepreneurs are few responsibilities (42.6%). Table 3 presents
motivated by variables such as follows: to create my motivations for the career choice.

own jobs (67.7%), to have power (44.4%), to take risks

(64.6 %) and to implement creativity (87.9%).
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Table3: Motivations towards career choice

Items Frequencies Percentage Effect on choice
(%) (%)
Motivations Each category includes those who want to
be both.
Entrepreneurial career (99 respondents)
to be my own boss Yes 67 67.7 67.7
32 32.3
to have power Yes 44 44.4 44.4
No 55 55.6
to take risks Yes 64 64.6 64.6
No 35 35.4
to implement creativity Yes 87 87.9 87.9
No 12 12.1
Employee career (68 respondents)
to have a stable job Yes 64 94.1 94.1
No 4 5.9
to have a stable income Yes 47 69.1 69.1
No 21 30.9
to have a little stressful job Yes 23 33.8 33.8
No 45 66.2
to have a simple and less complex job Yes 32 47.1 47.1
No 36 52.9
to have a job that requires few responsibility Yes 29 42.6 42.6

Source: Wang and Pene (2014) survey

4. DISCUSSION

The results revealed three types of professional
career choices among African students. Some students
want to be entrepreneurs; others want to be employees
while others want to be both entrepreneurs and
employees.

4.1. Entrepreneurial Career

African students who chose entrepreneurial
career ! are students who believe that they have
academic background and technical skills that can make
them successful. Most of these students are majoring in
economics and engineering sciences. Their main
motivations for this choice are to implement their
creativity (87.9 %) and to create their own jobs (67.7 %
of respondents from this category). Students from this
category want to avoid the challenge of unemployment
after their return, so they want to be self-employed.
Africa has a large number of youth populations that
means labour force but also, unemployment challenges
(World Bank: Africa development indicators, 2011).
These findings are in line with other researches on
individual professional career choice as supported by
Berglann et al., (2011) and Millan et al., (2010) who
argued that some individuals undertake entrepreneurial
activities to escape unemployment. Self-employment is
the main motivation for entrepreneurial career among
African students as entrepreneurial career is perceived
as a suitable alternative to unemployment.

! In this study Entrepreneurial career refer to someone
engaged in entrepreneurial activities such as owner of a
company or businessman.

Students who are more willing to be
entrepreneurs also want to implement their creativity,
this finding is in line with other researches on student
entrepreneurial intention (Lifidn, 2004 and Tounes,
2006) concluded that students who are familiar with
entrepreneurship notions (training programs) are more
willing to undertake an entrepreneurial career. Students
in this category are the future entrepreneurs that could
contribute to Africa’s economic growth, only if African
governments create suitable economic environments
that will allow those students to return and set up
companies. These findings are in line with Acemoglu et
al., (2003) who wrote that a suitable institutional
environment contribute to economic development as
seen in Rwanda’s recent business reforms in favour of
entrepreneurship development (World Bank 2013) is an
example of how governments rules and regulations
influencing entrepreneurial activities.

4.2. Employee Career

African students who want Employee career?
are not familiar with entrepreneurship notions such as
production and enterprise creation. Most of them are
majoring in medicine. They chose to be employees
because they want to have a stable job (94.1 % of
respondents from this category) and stable income (69.1
% of respondents from this category). This results are in
line with Boissin et al., (2008) who argued that students
that look for stable job and stable income are not
interested in entrepreneurial career. Some students want

2 Employee career refer to someone who is working in
private sector or employing in public institutions
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to be employees because there are on Chinese
scholarship that was awarded through their
governments hence after their return they have to work
in public institutions of their respective countries as a
payback for the scholarship.

4.3. Employee — Entrepreneur Career

African students who want Employee -
Entrepreneur career, are those who think that after
their graduation they will not have enough resources to
start entrepreneurial activities. So they want to be
employed, in order to make savings from the salaries
necessary to finance entrepreneurial activities later. For
this category of students, lack of financial resources
explains their choice to be both employees and
entrepreneurs. This finding is in line with Kauffman
(2005) and Alby et al., (2013) who argued that financial
support constitutes an obstacle to entrepreneurship in
most Africa countries. And also support the views of
Franco (2005) who argued that individuals with more
financial resources are more willing to start
entrepreneurial activities than individuals who lack
financial resources. These students’ choice of
employee-entrepreneurial career is in line with
Hyytinen and Maliranta (2008) who asserted that most
employees develop the idea of becoming entrepreneurs
while working. Some of students want to be employees
but at the same time they want to create business
activities in collaboration with some business partners.

5. CONCLUSION

This study on motivation towards a
professional career choice by the African students in
China wused descriptive statistics to analyse the
motivations towards professional career choice. The
results revealed that the choice of a given career is
made based on beliefs that students have in favour of
respective career: students familiar with
entrepreneurship  notions  (students majoring in
Economics and Engineering Sciences) believe that they
can succeed in entrepreneur career while those students
who believe that they need enough resources for
entrepreneur career choose employee career. This study
had some limitations, such as a focus on students’
motivations as the main determinants of professional
career choice while other variables such as students’
parents’ social background that could also give more
results were not considered. But despite these
limitations the results are still pertinent. The research
shows that African students studying and living in
China are more willing to be entrepreneurs because they
want to create jobs for themselves by applying their
creativity. Furthermore, the study revealed that
“Employee-Entrepreneur career’ is one type of
professional career that students are willing to
undertake after their return. These findings call upon
African governments to create attractive economic
environment that will motivate these students to create
companies after their return to their respective countries
and contribute to Africa’s economic development.
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